City of Seattle Personnel Department
August 29, 2011
Examination Results for
POLICE LIEUTENANT PROMOTIONAL
Administered March/May 2011

The following candidates are listed in grade order, reflecting their relative
standing as of the effective date of the register. Relative standing is subject to
change during the life of a register due to changes in availability of eligibles for
various positions and similar considerations. Therefore, this list does not
necessarily reflect order of certification to fill vacancies, which will be made in
accordance with provisions of SMC 4.08 and Public Safety Civil Service Rules 10
and 11. In addition, Veteran’s Preference points may be awarded during the life
of the register and a candidate’s score may be updated, as outlined in RCW
41.04.010. In accordance with PSCSC Rules, this promotional register will
expire when a subsequent list is posted on August 29, 2013.

Written Oral
Ran Name Score Score Service FINAL

60% 40% Credit GRADE

1. CORDNER, JANET L 100.000 91.529 8.250 | 104.862
2. GREENING, ERIC A 96.296 100.000 5.000 | 102.778
3. YAMANAKA, RANDALL W 93.122 86.291 8.000 98.389
4. GRENON, BRYAN J VP 95.767 85.394 2.000 98.199
5. STRAND, STEVEN K VP 95.238 85.273 2.000 97.815
6. ROGERS, BRETT J 95.238 93.240 3.000 97.439
7. BALLINGHAM, JOHN G 93.651 88.365 4.500 96.036
8. LONG, RYAN M 90.476 92.872 4.000 95.434
9. BRAY, GEORGE E 88.889 79.778 9.250 94.495
10. LEUNG, SEKFAI P 93.651 72.897 8.750 94.099
11. WOOLERY, RANDAL S 94.180 84.978 3.000 93.499
12. GARTHGREEN, MARC 94.709 86.742 1.000 92.522
13. DANIELSON, JAMES E 92.063 86.945 1.000 91.016
14. HIRJAK, STEPHEN DE 10-14-12 89.947 91.946 .000 90.747
15. WATSON, MICHAEL R 91.005 73.687 5.500 89.578
16. CLENNA, BRYAN E DE 07-22-12 96.296 77.452 .000 88.759
17. STROZIER, RODNEY C 91.534 81.808 1.000 88.644
18. RIVERA, MARTIN 95.238 74.079 1.000 87.775
19. LEE, CARYN B 92.063 76.333 2.000 87.771
20. DIETRICH, SETH F 91.534 72.223 3.000 86.810
21. DIAZ, AVERY J 87.831 75.233 1.000 83.791
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DE = Delayed Eligibility
VP = Veteran’s Preference (Veteran’s preference points equivalent to 5% of the candidate’s total
exam score were added in accordance with RCW 41.04.010)






